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BRIDGMAN PUBLIC SCHOOL DISTRICT
TEACHERS’ MASTER CONTRACT

2016-2019

PREAMBLE

This Agresment is entered into this 13th day of June, 2016 by and between the Board of
Education of the Bridgman Public Schooi District, hereinafter called the “Board®, and the Bridgman 5-C
Education Association, MEA/NEA, hereinafter called the “Assaciation”.

It is mutually understocd that the rights, bensfits and protections granted herein refer only to
employees of the Bridgman Public School District.

In consideration of the following mutual covenants, it is hereby agreed as follows:
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ARTICLE 1 - RECOGNITION

Section 1: The Board hereby recognizes the Bridgman 5-C Education Association, MEA/NEA, as
the exclusive bargaining representative as defined in Section 11 of Act 379, Public Acts of 1965, for all
certified teaching personnel, counselors and media specialists employed by the Bridgman Public
School District who are under contract for a regular assignment, but excluding supervisery,
administrative and executive personnel, office, clerical, maintenance, operating employees, substitute
teachers, and all others identifisd as falling within these categories.

(A) The term “teacher”, when used hereinafter in this Agreement, shall refer fo all
employees represented by the Association in the bargammg or negotiating unit as above
defined.

(B) The term “Board” shall include its officers and agents. The Board agrees not to
negotiate with any organization other than that designated as the representatlve
pursuant to Act 379, Public Acts of 1965, for the duration of this Agreement, pertaining
to the next succeeding school year.
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ARTICLE 2 - ASSOCIATION RIGHTS AND RESPONSIBILITIES

Section 1: The Board agrees that the teacher will not be coerced or discriminated against with
respect to hours, wages, or any terms or conditions of employment because of his/her membership in
the Assaciation, participation in the Association activities, collective negotiations with the Board, or
his/her institution of a grievance. The Asscciation agrees that the Association shall not coerce nor
discriminate against any employse by reason of his/her membership or lack thereof in the Assaciation.
The Association shall inciude its leadership and members.

Section 2: The Board agrees to permit the Association the use of school buildings without charge
for Association meetings. All meetings shall have prior approval of the building principal. Al general
membership meetings shall be held cutside of regular teacher hours and will be restricted to times
when regular custodial personnel are on duty. Any additional maintenance or service charges will be
assumed by the Association.

Section 3: The Board agrees to permit the Asscciation the use of teacher mailboxes for purposes
of distributing Association materials.

Section 4: The Board agrees to psrmit the Association the use of bulletin board space in the
teachers’ lounge of each building for the purpose of posting Association notices. Each notice shall be
initialed by the Association Prasident or Building Representative.

Section & The Association shall have the right to use school business equipment normally
available for teacher use provided that the use thereaf is strictly to serve the legitimate businsss neads
of the Association. Use of sald equipment shall be cleared with the building principal. Any costs
incidental to such use shall be the obligation of the Assaciation.

Section 6:.  The Board agrees,-by consent of the building-principal; to-permit the Asseciation-officers-

(president, vice president, secrstary, treasurer, executive director and one Association representative
from each building) to travel from building to building within the school system during schocl hours
when said officers do not have direct responsibility for the supervision of children, and provided that the
responsibilities of the visited party or parties are not interfered with as expressed by censent of the
principal of the building tc be visited.

Section 7. Upon written request, the Board agrees to furnish the Association a copy of information
pertaining to the official business of the Board, including financial information, as prescribed by Section
1202 of the School Code of 1976, MCL 380.1202. Examination of original records of above information
shall be performed only in the office of the Board or its agents.

Section &: Upon written request, the Board agrees to give the Association President prior
notification of all Board mestings and provide the Association with a copy of each agenda, minutes and
Treasurer's Report.

Section 9 The Board agrees that tsachers shall be entitled to full rights of citizenship; and no
religious or political beliefs of any teacher, or lack thereof, shall be grounds for any discipline or
discrimination with respect to the prefessional employment of that teacher. The private and personal
life of any teacher is not within the concern or attention of the Board unless the teacher's conduct
adversely affects his/her relationship tc students, the discharge of histher teaching duties, or histher
image as a teacher in the community.
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Section 10: The Board agrees the provisions of this Agreement and the wages, hours, terms, and
conditions of employmaeant shall be applied without regard to race, color, national origin, sex {including
sexual orientation or transgender identity), disability, age, religion, height, weight, marital or family
status, military status, ancestry, genetic information or any other legal protected category. It is
recognized that it is not improper to consider sex of an employee with a respect to a position for which
sex is a bona fide occupational quzlification because the position requires direct locker room
supervision.

Section 11:  The Board agrees that nothing contained herein shall be construed to deny or restrict to
any teacher rights he/she may have under any other laws.

Section 12:  The Association will be allotted & total of seven (7) days per year to be used for
Association business. Thase days are non-accumulative. The Association President will approve the
use of said days and notify the building principal five (5) days prior to the requested date(s).

Six (8) additional days may be used by Association officers and leaders for Association business, cr by
bargaining unit members for [eadership training and conferences with the cost of the substitute paid by
the Association. .

Section 13: - The accounting system of the ASSOCIat]OI’] shall not be a responSIbtllty ¢f the Business
Office of the Board
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ARTICLE 3 - BOARD OF EDUCATION RIGHTS
AND RESPONSIBILITIES

Section 1: The Board, on its awn behalf and on behalf of the electors of the District, hereby retains
and reserves unto itself, without limitation, ali powers, rights, authority, duties, and responsibilities
corferred upon and vested in it by the laws and the Constitution of the State of Michigan and of the
United States including, but without limiting the generality of the foregoing, the right:

(A) to the executive management and administrative control of the school system and its
properties and facilities, and the professional activities of its employees;

(B) to hire all employees and, subject to the provisions of law, to determine their
qualifications and the conditions for their continued employment or their dismissal or
demotion, and to promote and fransfer all such employees;

(C)  toestablish grades and ccurses of instruction including special programs, and to provide
for athletic, recreational and sccial events for students, all as deemed necessary or
advisable by the Board;

(D) to approve the means and methods of instruction, the selection of texthooks and other
teaching materials, and the use of teaching aids of every kind and nature; and

(E) to determine class schedules, the hours of instruction, and the duties, responsibilities
and assignments of teachers and other employees with respect hereto, and non-
teaching activities, and the terms and conditions of employment.

Section 2: The exercise of the foregoing powers, rights, authority duties, and responsibilities by the
- ~Board;the adoption-of palicies, rules, regulations, and practices infurtherarcs therasf and the Uss of

judgment and discretion in connection therewith; shall be limited only by the specific and express terms
of this Agreement and then only to the extent such specific and express terms thereof are in
conformance with the Censtitution and laws of the State of Michigan and the Constitution and laws of
the United States.

Section 3: The Board may require medical certification of illness or disability where such a
requiremeant is reasonable.

Section 4: The Board of Education wil consult with the Assaociation regarding the evaluation
process, procedures, and instrument and disclose to the Association the process, procedures and
mstrument prior to each school year. Each building principal will review the evaluation process,
procedures, and instrument with his/her staff at the beginning of each school vear.

Copies of all teacher evaluations will be forwarded to the Superintendent and subsequently placed in

the teachers' personnel files. It is understood that a teacher may appeal the results of his/her
evaluation to the Superintendent.
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ARTICLE 4 - TEACHERS’ RIGHTS AND RESPONSIBILITIES

Section 1: Upen written request, each teacher shall have the right to review the contents of his/her
personnel file located in the Central Administration Office. The teacher may request an Association
member to accompany him/her in this review.

Section 2: If an administrator conducts a conference for the purpose of disciplining a teacher orally

or in writing, the teacher shal! be notified of this purpose in advance so that the teacher will have an
opportunity to request a witness of his/her choice to be present. In addition, any conference beiween
an administrator and teacher resulting in formal disciplinary action against the teacher shall have as an
integral part of its proceedings the right of either party to request a witness of hisfher choice. For
purposes of this section, forma! disciplinary action shall be defined as demection, suspension, or
discharge of the teacher in question.

Section 3: There will be' no mandatory lunch room duty for teachers unless as a teaching

assignment. Playground duty shall be assigned only during PreK-8 recess time and only if desmed
necessary by the piincipal. .

Section 4: -  The negotiations committee cf the Assocratron shall be permltted a reasonable number

of meetmgs to be held at the conclusion of the. work day

Sectron 5 | When a teacher is absent the teacher is responsnble for the preperat]on and submission

of an emergency lesson p[an Wl"[ECh contains sufficient detail that a substitute teacher can reasonably
be expected to carry on ctassroom instruction,” This section shall not be construed to imply that a
teacher is not responsrble ic prepare lesson. plens for those days when the teacher is not absent. itis
recognized that the nature and content of lesson plans prepared for the use of a substitute teacher are

drfterent than the nature and content of a Iesson plan prepared by a teacher for his/her dar[y use.

* Section 6 it is the sole responsrblllty of the teacher to marntam hrsfher teachmg certlt cat|on The

certification a teacher has on file with the school district at the time a decision is made will govern. The

certification of a teacher is aon file with the school district if the teacher has filed with the school district

either an appropriate teaching cartificate issued by the Michigan Department of Education or written
evidence from the teachers sducation college that the teacher has met the requirements for the
certiﬂoatlon accordrng to Section 1535 of the School Code MCL 380.1535.

Sectlon 7 Proper certlflcatlon is necessary if the teacher is to work for the Bridgman Public
Schools. . : -
Section 8: | Any case of assault upon a teacher sha!l be promptiy reported to the administration. If a

teacher is injured as a result of an, aesault the administration will provide or arrange for first-aid
treatment or, if necessary, call medical parsonne! on behalf of the teacher.
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ARTICLE 5 - TEACHING HOURS

Section 1. The regular work day for all teachers shall cover a seven-and-one-half (7 1/2) hour time
span. Teachers are expected to be accessible to students and parents in their classrooms, offices or
assigned areas for a minimum of ten (10) minutes both prior to the start of the student school day and
at the conclusion of the student school day. This will apply except for days on which necessary
professional meetings are held. On Fridays and on days preceding holidays or vacations, teachers
may leave at the close of the scheol day if no student or parent has requested a conference.

The parties agree that it is the intent to operate the instructional day between 7:30 a.m. and 3:45 p.m.
If circumstances arise which conflict with this intention, the administration agrees to consult with the
Association prior to implementing any changes,

The instructional day shall be adjusted tc meet the minimum hours of instruction required by law,
without additional cempensation.

Section 2: All teachers shall be entitied tc a thirty minute duty-free lunch period.

Section 3:

(A) The normal weekly teaching load shall include five {5) conference periods for full-time high
school and middle school teachers. The length of the conference/preparation pericd shall
be +/- 5 minutes of 1/x (x = periods in a day). A period shall be defined as the time
dedicated to core courses in that building. Assignment to a supervised study period shall
not be considered as conference/preparation time for the purpose of this Article.

(B) A conference/preparation period for elementary teachers shall be at least an average of
thirty (30) minutes per day. This would include, but is not limited to, released time for'stch
activities as physical education, music, etc.

For purposes of calculating planning time, itinerant teachers will have an equal amount of planning time
as the teachers in the building where they spend the majority of their teaching assignment. Schaduling
of itinerant teachers will take into consideration travel time between buildings.

Section 4. If bus scheduling requires that elementary students remain in the elementary building
following the conclusion of the school day, the Board shall provide a designated area other than the
classroom to accommodate these students.

Section &: Should an act of God, or some other emergency, call for keeping students in thair
respective buildings beyond the end of the normal schoal day, teachers may be asked to remain with
their students until such time as the emergency has ended or the students are sent home.

Section 6: The District shall employ sufficient classroom teachers to attain a pupil-teacher
classroom ratio of not greater than thirty to one (30:1). Instructional personnel shall be used in
determining this ratic. Students and teachers shall be counted on a full-time equivalency basis. Band
and choir programs are exempt from the 30:1 ratic.

Additionally, the District must follow State and Federal class size mandates.
If the need arises fo increase class size for any non-core classes (those other than Language Arts,
Math, Science, and Social Studies), then the building principal, affected teacher, association president,

and superintendent will mest to determine whether or not the 30:1 ratio may be increased for that
school year only and fo what leve! it may he increased.
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Section 7: During parent-teacher conferences, teachers will be given release time equal {o the time

of the conferences if said conferences are scheduled beyond the regular workday.

Section 8: Teachers, who voluntarily agree to teach an overload assignment in lieu of a preparation

period, will be compensated at a rate as follows: Teacher’s salary divided by number of students days
divided by 420 minutes equals per minute calculation. Multiply amount per minute times number of
minutes in period times number of student days. This assignment will be posted in accordance with
Article 6, Section 1, and determinad on & year-to-year basis with no more than four overload sections
per year district-wide. If a teacher is currently assigned a section and an overfoad is required in the
same course, that teacher shall have first choice in accepting the overload. If not accepted, the
applying teacher who is most highly qualified will be assigned the overload.
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ARTICLE 6 - TEACHING VACANCIES AND PROMOTIONS

Section 1. Whenever any vacancy in a bargaining unit position in the District shall cceur, the
administration shall publicize same by giving written notice of such vacancy by appropriate posting in
every school bullding, including pesting of such notices on the bulletin boards in the respective
teachers’ workrooms. When vacancies occur when school is not in session, the President of the
Association or his/her designee shall be notified of such vacancy by the district. In addition, the district
shall notify all certified teachers by email. The Board reserves the right to fill such positions on a
temporary or interim basis when warranted by conditions, Positions filled on an interim basis shall be
declared vacant at the conclusion of the school year and shall be subject to application. Al bargaining
unit vacancies will be posted internally for five (8) business days before the vacancy c¢an be posted
externally.

Section 2: A vacancy shall be defined as a newly created position within the bargalning unit or &

present position within the bargaining unit that becomes unoccupied by reason of the permanent
separation (by resignation, death, discharge, or transfer, efc.} of the employee formerly in the position.
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ARTICLE 7 - ABSENCE WITHOUT LOSS OF PAY

Section 1: All contracted professional personnel of this school will be allowed a total of twelve (12)
days of absence each year without joss of salary for the following reasons: '

(A)  Personalillness or quaraniine.

(B) Serious illness in the immediate family {(a member of the household or a person with
whom one has had an association equivalent to family ties). For any such illness, the
teacher may utilize not maore than five (5) days per iliness to make arrangements for
care.

(C) If a teacher knows that he/she will be absent for more than two (2) consecutive days,
helshe shall contact the bLzlld[ng principal by telephone as soon as possible prior to the
absence.

(D) If a teacher is absent for a period of five (5) or more consecutive school days dus to
iliness or injury, the school administration may require that a doctor's certificate be
furnished befora payment of leave is granted or to determine if the employee is
medically cleared tc return to work. The District may contact the employes to ascertain

“the need to be placed on FMLA leave after three (3) days of absence. If a teacher fails
to provide such doctor’s certificate when requested by the school administration, then
the Board shall have no further obligation for payment of leave.

Section 2: At the end of each year, any unused portion of the twelve (12) days (Section 1) shali be
accumulative to a limit of one hundred fiteen (115) days and may be used at a subsequent time for the
reasons listed in (&) and (b} only ‘Any employsewho has reached the maximunrof onehundred fifteen
(115) leave days may sell back to the district, by Octobér 1, those days they would have received for
the current school year at a rate of $50 per day.

Sectign 3: The pay provided for in this Article shall be available to the teacher on & pro rata basis
and charged against the teacher's leave accumulation when the teacher is absent and eligible to
receive compensation under social security, disability, teacher retirement disability, worker's
compensation, or employer-provided short or long term disability insurance. Such pay shail be used to
offset the difference between such disability subsidy and the teacher’s normal net pay after applicable
taxes, but shall not entitle the teacher to collect more than one hundred percent {100%) of the ncrmal
net pay after applicablé taxes. Pay Under this section shall not exceed the amount of leave the teacher
has accrued at the onset of tha illness or disability.

Section 4: Upon written request and prior approval, each teacher shall be permitted three (3) days
of personal leave fo take care of business of a nature which cannot be conducted after working hours,
on weekends or during vacaiion periods. No personal leave days shall be granted on the day before or
following a holiday or vacation period except in unusual circumstances. Personal leave may not be
used for secondary employment purposes. Requests for personal leave should be made in writing on
forms provided for that purpose. The decision concerning the approval will be made by the principal,
subject to review by the superintendent. No more than two (2) teachers in each building may be
granted personal leave time in May and June on the same day.

Section 5: Upon written request and prior approval, teachers may be granted three (3) days of
professional leave not to be deducted from accumulated leave days. Professional leave shall refsr to
such activities as deemed relative to professional growth in one’s assigned or proposed assigned field.
Should professional leave be granted, all expenses incurred as a resuit of same, shall be borne by the
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teacher. The decision concerning the approval will be made by the principal, subject to review by the
superintendent.

Section 6: Teachers shall be granted up to five (5) days’ absence due to death in the immediate
family as defined abova. These days shall not be discounted from leave and shall not be
accumulative.

Section 7: Teachers shall be eligible to apply for sabhatical leave after seven (7) consecutive years
of employment in the schoof system. Teachers may receive a full year at half-pay on the salary
schedule of the last year of their employment. Teachers granted a sabbatical leave must return to the
school system for the two (2) years immediately following the leave or be legally responsible for the
return to the District of the full amount of the salary received from the District. Legally binding
agreements shall be provided for those granted a leave. The sabbatical leave must be for profassional
improvement and requires the prior written approval of the school administration and the Board. Salary
increments shall not accrue. Written notice to either return or resign shall be given to the Superintendent
of Schools by March 1 of the year in which the leave expires. The administration shail advise the
teacher, in writing, no later than February 1 of the year in which the leave expires of the teacher's duty
to provide the aforementioned written notice to the Superintendent of Schools by March 1. |If the
teacher fails to provide the afcrementioned written notice to the Superintendent of Schools by March 1
of the year in which the leave expires, this shall constitute the teacher’s resignation from employment.

Section &: If a teacher is absent because of jury duty, he/she shall not lose any salary or benefits.
Howsver, any compensation received by such teacher for this jury duty (other than mileage) shall be
given to the Board. The Beard may request the teacher to ask proper judicial authorities to excuse or
delay Jury duty when the teacher’s absence may cause a hardship to the District.

Section 9: Leave and/or other paid leave taken under this Article shall be charged against the

teachers’ entitlement to lsave under the Family and Medical Leave Act where applicable as permitted
bytheACt_ R, - - - [ S, e e e _— - - —_— — —— ——
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ARTICLE 8 - UNPAID LEAVE OF ABSENCE

Section 1: The Board may grant a leave of absence to any teacher for a period not to exceed one

(1) year, subject to renewal at the will of the Board. The following conditions shall apply to all extended
leaves of absence:

(A) Leave days shail not accrue, but unused leave held at the start of the leave shall be
reinstated.

(B)  Written notice to either return or resign shall be given the Superintendent of Schoals by
March 1 of the year in which the leave expires. The administration shall advise the
teacher, in writing, no later than February 1 of the year in which the leave expires of the
teacher's duty to provide the aforementioned written notice to the Superintendent of
Schools by March 1. if the teacher fails to provide the aforementioned written notice to
the Superintendent af Schools by March 1 of the year in which the leave expires, this
shall constitute the teacher's res;gnatlon from employment.

(Cy Re- emp[oyment prlor to the explratlon of the leave shall be at the discretion of the
Board, - and . re-employment for the beginning of a new school year shall be in
aocordanoe w1th the Mlchlgan teachers tenure. act

Seotioné " ,Upon wrltten applloatlon and Board approval a leave of absence w1thout pay for up to

one (1) year may be granted for g study related to the teacher’s li censed field. Salary mcrements shalll
not accrue,

Sect|on 3: Upon written requeet and Board approval any teacher whose personal iness extends

‘beyond-accumulated-leave days may be granted-a-leave-of absence witheut pay not-to exceed-one (1)

year. A teacher’s return from leave shall be governed by the Tenure Act andfor the Family Medical
Leave Act. Before the teacher returns from such leave, the Board may require a certificate of good
physical and mental health from a properly licensed doctor. Salary increments shalf not accrue.

Section 4: Upon request, a teaoher shall be granted an unpaid leave of absence for up to two (2)
semesters to care for the teacher's newborn or newly adopted child.

Section 5: To the extent required by the provisions of the federal Family and Medical Leave Act, an
eligible teacher shall be granted leave for the purposes and subject to the terms and conditions as
provided by that law.

Section &: Upon written request and Board approval, the Board may grant a leave of absence
without pay for reasons not previousty mentioned but considered justified by said Board. This power is
purely discretionary in nature.

Section 7: Administration of policy:

(A) A record shall be kept for each employee of the Board on which there shall be a
continued accounting of leave credit.

(B) Employees shall have online access to a report through the district's human resource
and financial management system, indicating the amount of leave to their credit.

(C) Holidays, vacations, or days when school is canceled because of circumstances beyond
human control occurring during iliness shall not be considered deductible from the
employee's leave accumulation.
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The question of employing a substitute or replacement for an absent empleyee has no
relation to deductions made under this policy.

No payment under the leave policy shall be made beyond the date of resignation, death
or retirement of an employee (See Article 10).

The daily deductions from the salary made under this policy shall be made by dividing
the base salary by the number of work days indicated in the master contract.

Teachers will be notified Immediately of any deductions in pay because of absence and
will be given the reascns for such deductions.

Teachers may choose which paychecks, either their next succeeding or final check,
from which such pay will be deducted.
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Section 5: — Form of Grievarice

ARTICLE 9 - GRIEVANCE PROCEDURE
Section 1: Right to File

Any individual teacher, group of teachers, or the Association, believing that there has been a
violation, misinterpretation, or misapplication of any provision of this Agreement, may file & grievance
with the Board through its designated representative. The Board hereby designates as its
representative for such purpose, the Building Principal in each school building and the Superintendent
of Schools when the particular grievance arises in more than one school building or is directed against
the principal.

Section 2: Rights Under Law

Nathing herein shall deny or restrict any person covered by this Agreement or either party from
exercising the rights or seeking redress under any applicable law.

Section 3: Individual Right

Any individual grievance filed by a teacher shall be made known to the Association by the
Board through its designated representative.

Section 4: Prior Adjudication

Na dispute pertaining fo this contract which has first been adjudicated through any court cf law
or administrative agency of the State or Federal Government may then be processed through this
grievance procedure.

A grievance shali be presented in writing and shall specify the following: 1) aggrieved
party(ies); 2) date(s) of occurrence; 3) party(ies) involved; 4) the specific provision(s) of this Agreemant
cited and how the grisvant claims the Agreement has been viclated, misinterpreted or misapplied; and
5) relief desired.

Section 6&: All teachers who possess adverse claims or whose rights might be adversely affected
by a grievance, must submit such claims or rights for determination in the same grievance proceeding.

Section 7: Procedure

The grievance procedure shall cperate as follows:

(A) For purposss of this Article, the term “days” shall be defined as “school days” during the
regular academic year and the business days when the central administration office is
open during the summer.

(B) The teacher or his/her designes shall meet informally with their building principal or the
superintendent, if the grievance is to be initiated at that level, and try to resoive the
problem. If this informal mesting does not resolve the problem, the teacher shall have
ten (10) days from the date of the occurrence of any alleged contract viclation to file for
relief in writing with his/her principal or supervisor.

(C)  Principals shall have five (5) days within which they may respond to a grigvance.
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(H)

Section 8:

Within ten (10) days following the principal’s response or fifteen (15) days after the initial
filing, a grievance may be appealed to the Superintendent.

The Superintendent shall have fifteen (15) days after appeal to him within which he shall
respond to a grievance.

Within twenty (20) days following the Superintendent’s response, the grievance may be
appealed to the Board of Education or to designated representatives of the Board (to
consist of three (3) members of the Board). The Board or its designated representative
shall thereupon scheduls a hearing at the earliest reasonable date.

Within twenty (20) days following the Board’s response, the grievance may be submitted
to binding arbitration by filing a demand for Arhitration with the American Arbitration
Association. Individual teachers shall not have the right to submit grievancss to binding
arbitration. Such autherity is vested solely with the union. The selection of an arbitrator
and the procedures governing arbitration shall be in accordance with the rules and
procedures of the American Arbitration Association provided, however, that the
Association shall be solely authorized to file for arbitration.

All costs of arbitration shall be torne by the party whose case does not prevail,

Powers of the Arbitrator

The Arbitrator shail be empowered, except as [imited herein, to make a decision binding upon
the parties and to grani such refief as will implement the Agreement of the parties; provided, howevsr:

(A)

(B)

(C)

(©)

(E)

(F)

Section 8:

(A)

(B)

of this Agreement.

The arbitrator may not add to, subtract from, disregard, alter or modify any of the terms

The arbitrator shall have no power to establish salary scales.

The arbitrator may not change any practice, policy or rule of the Board nct inconsistent
with the Agreement, nor may he substitute his judgment for that of the Board as to the
reascnableness of any practice, policy or rule not inconsistent with this Agreement.

The arbitrator shall have no power fo decide procedural questions relating to discharge
under the Teacher's Tenure Act as long as it exists in its current or amended form.

The arbitrator shall have nc power to rule on any matters specified as non-grievable
items in Section 12 below.

The arbitrator shall have no power to interpret prohibited subjects of bargaining.

Claims for Back Pay

All claims for back pay shall be limited to the amount of wages that the employee would
otherwise have earned, less any interim earnings or unemployment compensation
receivad by the grievant during the period for which back pay is claimed, together with
interest at the statutory rate established for interest on judgment.

No decision in cne case shall require a retroactive wage adjustment in any other casa or

for any other employee unless other cases are filed and pending on the representative
case.
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(C)  The Board will not be required to pay back wages for more than ten (10) days prior to
the date a written grievance is filed, except that in the case of continuing violation, back
wages will be limited to no more than one year prior to the date of filing the grievance.

Section 10:  Failure of Appeal

If no appeal is made in any stipulated period, a grievance shall be considered abandonad. If no
response is made, the grievance shall automatically proceed to the next step.

Section 11:  Time Limit
Any time limit or step provided in this Article may be waived in writing by mutual consent.
Section 12:  Non-Grievabls ltems

The following matters shall not be the basis of any grievance filed under the procedures
outlined in this Article:

(A) Failure to rfé-em ploy or the termination of services of any probationary teacher

(B) The pladement of a tgacher on a.fifth year of probation

(C) F'ail'ure.to' 'er_np{_o__y'oi" refemploy a teacher ly an ektra—duty- assignment

(D) Ahy-p.}scedufé.:'_f_hat_:ifsi .subjécf.to---the' $béoiﬁ¢ 'proéedu_res u.nder-the provisions of the
Michigan Teachers Tenure Act.Section 13: Location of Arbitration Hearings

Section ‘iS: Locationxof.'Ar.bitrati.on..Héari.hgs |

The parties rhutuai[y agree - that .all arbitration hearings held during the duration of this
Agreement shall be held at a school district facility unless otherwise mutually agreed.
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ARTICLE 10 - PROFESSIONAL COMPENSATION
AND METHODS AND PAYMENT

Section 1: Refer to Appendix A relative to salary schedules; Appendix B relative to fringe bensfits:
and Appendix C relative to extracurricular activities.

Section 2: Level advancements ars dependent upon satisfactory evaluations of previous
assignments and are not to be considered autematic. A minimum of two (2) written evaluations shall
be conducted by the building principal prior to June 1 of each fiscal year if salary advancements are to
be withheld. If weaknesses exist in evaluations, constructive criticism will be given,

Section 3: Pay shail be distributed on alternate Fridays beginning with the first Friday which
concurs with the payroll schedule of the administrative and non-instructional personnel, after schoo!
opens. Each pay shall be, at the option of the teacher, either one twenty-second or ane twenty-sixth of
the contract salary, less legal and teacher-authorized deductions. Teacher shall notify the schoo
district no later than August 1 of sach year which of the foregoing options they elect.

Teachers electing to receive twenty-six (26} equal pays shall also have the option of receiving a lump
sum at the close of the academic school year in accordance with Section 6 helow.

Teachers electing to receive twenty-two (22) equal pays shall be paid no later than the 14th day
foltowing the end of the work period in which the wages are earned.

Section 4: Beginning in the fall of 2013, ali new bargaining members will receive their first pay on
first payday after the start of the schoa! year.

Section &: Teachers terminating employment with the Bridgman Public Schaal District shafl be paid

- fully;-in lump-sum; all-contractual-monies-due them: - This payment will oceur at-the conclusion of the

pay period immediatsly following their resignation.

Section 6: Teachers may elect to draw in a lump sum all monies earned, at the close of the
academic school year. Salid request must be made in writing prior to March 1. The monies shall be
incorporated in the check which follows the first data processing payroll submittal date after the close of
the school year.

Section 7: Compensation for the discharging of extra-curricular duties shall be paid in full at the
conclusion of the activity in question.

Section & In the employment of teachsrs new to the Bridgman Public Schoal District, outside
teaching experience may be granted on the salary schedule by taking the new employses most
recent/current and verified Michigan Public School District salary and matching that amount to the
closest fevel in Appendix A.

Section 9 The salary of any teacher employed during mid-year or part-time shall be in direct
proportion to the salary schedule.

Section 10:  Teachers attending professicnal mestings or conferences shall have prior approval of
their building principal and Superintendent. Only these conference or meeting expenses approved by
the building principal will be pald by the District. When mileage expenses are paid, the rate shall be at
the current IRS rate per mile. Other expanses that may be paid with prior approval of the principal and
Superintendent include conference registration fee and lodging and meals.
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Section11.  Bargaining unit members shall be paid only actual mileage at the current IRS mileage

rate for necessary travel during the instructiona! day between two or more buildings.

If however, their teaching assignment is such that they have daily teaching responsibilities as defined
above, they shall receive actual mileage as defined, plus a $150.00 annual stipend which will be
payable by June 30",

Said actual mileage must be claimed on Records Day each semester on forms provided by the

Business Office and will be paid immediately following the regularly scheduled Board of Education
mestings in February and July.

Section 12:  Upocn appropriate written authorization from the bargaining unit member, the Employsr
shall deduct from the wages of any such member and make appropriate remittance for annuities,
MESSA programs not fully Employeér-paid, credit union, charitable donations, ar any other plans or
programs jointly approved by the Association arid the Board.

Section 13:  Teachers asked to substitute on an individual class basis shall be paid at the rate of $25
per class period. = Payment made for SUbStltUthﬂ on an individual class basis shall be made as it
accumulates. _

Section 14:  'In 'a'dd_ItiOr_"r to the yearly level increase, members who cbtain a Master's Degree shall, at
the semester following completion and submission of evidence of the graduate degree, also advance
one (1) additional level from their current salary level.
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ARTICLE 11 - SCHOOL CALENDAR
BRIDGMARN PUBLIC SCHOOLS
2016-2017
Month Day Description
August 31 Teacher Preparation Day
September Teacher Professional Development
Labor Day - No Schoof for Students and Staff
6 First Day of Scheol (Haif Day for Students)
14 Ha!f Day of School for Students (Teacher PD in PM)
October 12 Half Day of School for Students (Teacher PD in PM)
17 BHS Parent/Teachar Conferences (4-7 PM)
18 RMS Parent/Teacher Conferences (4-7 PM)
19 BES Parent/Teacher Conferences (4-7 PM)
20 Half Day of School far Students
BES Parent/Teacher Conferences (12-3 PM & 4-7 PM)
RIMS/BHS Parent Teacher Confarences {(4-7 PM)
21 Half Day of School for Students and Staff
November 4 End of First Marking Pericd
9 Half Day of School for Students (Teacher PD in PM)
23-25 Thanksgiving Break - No School for Students and Staff
December 7 Half Day of School for Students (Teacher PD in FM)
21 Winter Break - No Schoal for Students and Staff
January 4 School Resumeas
11 Half Day of School for Studants {Teacher PD in PM)
18 | HS Exams (Half day of schaol - Grades 9-12) ~
18 HS Exams (Half day of school - Grades 9-12)
20 HS Exams (Half day of schocl - PK-12) Teacher's Record Day PM
End of Second Marking Period
February 8 Half Day of School for Students (Teacher PD in PM)
17 Half Day of School for Students and Staff
March 3 Half Day of Scheo! for Students (Teacher PD in PM)
24 End of Third Marking Period
April 3 Spring Break Begins - No School
10 School Resumes
14 Goaod Friday - Half Day of School for Students and Staff
21 Half Day of Schoo! for Students (Teacher PD in PM) ;
May 12 Half Day of School for Students (Teacher PD in PM) ]'
25 | Memorial Day - No School for Students and Staff ]
June 7 HS Exams (Half day of schoal for Grades 9-11) !
8 HS Exams (Half day of school for Grades 9-11)
9 HS Exams (Half day of schoal for All Students) Last Day of School :
Teacher's Record Day PM

Student Days: 180, Teacher Days: 181.5
Teacher orientation and in-services shall be planned cooperatively by the Administration and teaching staff.

NGTE: The school district shall be entitled to raschedule any days/hatrs Jost in the event schools are closed for reasons beyond the control of
the schaal district which de not allow such days/hours to be counted as days/hours of student instruction. The rescheduling of such
days/hours shall not entitie emplayaes to additional compensation. Teachers will not be required to report on days/hours when schools are

[ closed. Any days/hours which need to be made up wilt be added as an extension of the school year In June,
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ARTICLE 11 - SCHOOL CALENDAR
BRIDGMAN PUBLIC SCHOOLS

2017-2018
Month Pay Description
August 30 Teacher Preparation Day
31 Professional Development Day
September 4 Labor Day - No School for Students and Staff
5 First Day of School (Half Day for Students)
13 Half Day of School for Students (Teacher PD in PM)
QOctober 16 BHS Parent/Teacher Conferences (4-7 PM) '
17 RMS Parent/Teacher Conferences (4-7 PM}
18 BES Parent/Teacher Conferences (4-7 PM).
Half Day of Schoo! for Students (Teacher PD in PM)
15 Half Day of School for Students .
BES Parent/Teacher Conferences (12-3 PM & 4-7 PM)
RMS/BHS Parent Teacher Conferences (4-7 PM)
20 Half Day of Schcol for Students and Staff
November 3 End of First Marking Period -
8. .. "Haif Day of School for Students (Teacher PD in PM)
2224 | Thanksgwmg Break o School for Students and Staff
December 13 -« | Half Day of School for Students (Teacher PD in PM)
25-29 | Winter Break - No School for. Students and Staff
January 1-5 - Winter Break No School fcr Students and Staff
8 Schoof Résunies | . , e
10 | Half Day 6f School for Students (T eacher PDin PM)
17 HS Exar_ns {Half day of school - Grades 9-12)
18. | HS 'E)(an"is (HaIf day of school - Grades 9-12)
19 - HS Exams (Half day of school - PK-lZ) Teacher s Record Day PM
End of Secord Marklng Period _
February 7 . Half Day of School for Studen’cs (Teacher PD in PM)
16 -.° | Half Day of Schcol for Students and Staff -
March 14 Half Day of Schcol for Students (Teacher PD in PM)
- 23 End of Third Marklng Penod :
3¢ Half Day of School. for Students and Staff
April 2-6 | Soring Break Beglns No School .
9. - | School Resumies :: '
20 Half Day of Schoot for Students {Teacher PD in PM)
May 11 Half Day of School for _Studen{:e _(Teacher PD in PM)
28 Memoria! Day = No School for Students and Staff
June g HS Exams (Half day of &hool for Grades 9-11)
7 HS Exarns (Half day of school for Grades 9-11)
8 HS Exams (Half day of schoel far All Students) Last Day of School
Teachet's Record Day PM

Student Days: 180, Teacher Days: 181.5

Teacher orientation and in-services shall be planned cooperatively by the Admlmstratlon and teaching staff.

NOTE: The school district shall be entitled to reschedule any days/hours [ost in the event schools aré closed for reasons beyond the control of
the school district which dg not allow suchi daysfhours t9 be counted as days/hours of studént instruction. The rescheduling of such
days/hours shall not entitle employees to additionzl compernisation. Teachiers will not be reqiiired to report on days/hours when schools are
dosed. Any days/hours which reed to ba made up will be added as ar éxtension of the school year in June,
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ARTICLE 11 - SCHOOL CALENDAR
BRIDGMAN PUBLIC SCHOOLS

2018-2019
Month Day Description
August 29 Teacher Preparation Day
30 Professional Development Day
September 3 Laber Day - No Schoal for Students and Staff
4 First Day of Schocl (Half Day for Students)
12 Half Day of School for Students (Teacher PD in PM)
October 15 BHS Parent/Teacher Conferencas {4-7 PM)
i6 RMS Parent/Teacher Conferences (4-7 PM)
17 BES Parent/Teacher Conferences (4-7 PM)
Half Day of School for Students (Teacher PD in FM)
18 Half Day of Scheal for Students
BES Parent/Teacher Confersnces (12-3 PM & 4-7 PM)
RMS/BHS Parent Teacher Conferences (4-7 PM)
19 Half Day of School for Students and Staff
November 2 End of First Marking Perjod
14 Half Day of School for Students (Teacher PD in PM)
21-23 Thanksgiving Break - No School for Students and Staff
December 12 Half Day of Scheol for Students (Teacher PD in PM)
24-31 Winter Break - No School for Students and Staff
January 1-4 Winter Break - No School for Students and Staff
7 School Resumes
] Half Day of School for Students (Teacher PDin PM)
16 HS Exams {Half day of school - Grades 9-12)
17 HS Exarns {Half day of school - Grades 9-12)
18 HS Exams (Half day of schoof - PK-12) Teacher's Record Day PM
End of Second Marking Period
February & Half Day of School for Students {Teacher PD in PM)
i5 Half Day of School for Students and Staff
March i3 Half Day of School for Students (Teacher PD in PM)
22 End of Third Marking Pericd
April 1-5 Spring Break Begins - No School
8 School Resumes
12 Half Day of School for Students (Teacher PD in PM)
19 Half Day of School for Students and Staff
May 10 Half Day of Schoel for Students {Teacher PD in PM)
27 Memorial Day - No Schoo! for Students and Staff
June 5 HS Exams (Half day of school for Grades 9-11)
HS Exams (Half day of school for Grades 9-11) )
HS Exams (Half day of school for All Students) Last Day of School
Teacher's Record Pay PM

1. Student Days: 180, Teacher Days: 181.5
2. Teacher arientation and In-services shali be planned coaperatively by the Administration and teaching staff.

MNOTE: The school district shall be entitied to reschedule any days/hours lost in the event schools are closed for reasons beyond the control of
the schoal district which do not allow such days/hours to be counted as days/hours of student instructfon. The rescheduling of such
days/hours shall not entitle employees to additional compensation. Teachers will not be required to report on days/hours when schools are
dosed. Any days/hours which need to be made up will be added as an extension of the schoal year in June.
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ARTICLE 12 - NEGOTIATIONS PROCEDURES

Section 1: Anytime after April 1 prior to the expiration of this Agreement, the Board and Association
bargaining representative may begin negotiations for an agreement pertaining fo the ensuing school
year(s) contingent upon either party notifying the other in writing at least thirty (30) days in advance.

Section 2: In the negotiations procadure, neither party shall have any control over the selection of
the negotiating or bargaining representatives of the other party. It is recognized that no final
agreement between the parties may be executed without ratification by a majority of the Board and by
a majority of the membership of the Association; but the parties mutually pledge that ths
representatives selected by each shall be given all necessary power and authority to make proposals,
consider proposals, and make concessions in the course of negotiations or bargaining, subject only to
such ultimate ratification. = Such represeniatives shall be empowered to agree to negotiations
schedules and procedures.  ~
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ARTICLE 13- NO STRIKE/NO LOCKOUT
Section 1 The Association and its members agree that they will not, during the period coversd by
this Agreement, lower their standards and efforts relative to the educational process, nor will they
directly or indirectly engage in or assist in any strike, sympathy strike, slowdown or work stoppage.

Section 2: The Employer agrees that there will be no lockout during the term of this Agreement,
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ARTICLE 14 - MISCELLANEOUS PROVISIONS

Section 1: This Agreemeni may be altered, -changed, added to, deleted from or modified only
through the voluntary, mutual consent of the parties in a written and signed amendment to this
Agreement.

Section 2: Any individual contract between the Board and an individual teacher, herstofore
executed, shall be subject to and consistent with the terms and conditions of this Agreement; and any
individua! confract hereafter executed shall be expressly made subject to and consistent with the terms
of this Agreement and its amendments. If an individual contract contains any language inconsistent
with this Agreement, this Agreement, during its duration, shall be controlling.

Section 3: This Agreement shall supersede any rules, regulations or practices of the Beard which
shall be contrary to or inconsistent with its terms. The provisions of this Agreement shall be
incorporated into and be considsred part of the established policies of the Board.

Section 4: If any provision of this Agreement or any application of the Agreement to any employse
or group of empleyees shall be found contrary to law, then such provision of application shall not be
deemed valid and subsisting except to the extent permitted by law, but all other previsions or
applications shali continue in full force and effect.

Section 5: | |ﬁstru¢tidna§ Council

(A) The Instructional Council shall be comprised of:
Superintendent
BHS Principal
RMS Principal
- BES_Priﬁ_GiE)_aI ——— M e e e - e e e PP
BHS Representative
RMS Representative
BES Representative
District Instructional Technologist

Qualifications: -

+ Candidates must be a tenured teacher at Bridgman Public Schools

» Candidates must have received an “Effective” or “Highly Effective” evaluation rating on
their teacher evaluations.

+ Candidates must have demonstrated district and building level ieadership gualities

» Candidales must be able to effectively communicate with district and building
administrators and district and bulliding teachers.

» Candidaies must have a strong knowledge and background in curriculum and
instruction.

Duties and Responsibilities:

Attend at least 80% of the Instructional Council meetings

Attend at least 80% of Building Leadership meetings

Take minutes at meetings

Work with department specific Building Representatives to formulate professional
develcpment agendas

Other duties and responsibllities as a result of being an Instructional Council member
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Each of the positions on the Instructional Council will be paid a stipend of $1,000.00 per schoo! year.
These positions will be posted internally af the conclusion of each school year. The Superintendent wil
be rasponsible for the hiring of Instructional Councii Members.

Building Reps shall be comprised of:

5 ¢ ®# @ & & 2 & & & * & & 2 " & B 2 2 @

(1) BHS Math Rep
(1) RMS Math Rep
(1) BES Math Rep
(1) BHS ELA Rep

(1) RMS ELA Rep
(1) BES ELA Rep

(1) BMS Social Studies Rep
(1) RMS Social Studies Rep
{1) BES Social Studies Rep
{1) BHS Science Rep
(1) RMS Science Rep
(1) BES Science Rep
(1) BHS VPAA Rep
(1) RMS VPAA Rep
(1) BES VPAA Rep
(1) BHS Counseling Rep

(1) RMS Counseling Rep

{1) BES Counseling Rep

(1) BHS Physical Ed/Health Rep
{1) RMS Physical Ed/Health Rep
{1) BES Physical Ed/Health Rep

(1) District Foreign Language Rep _

Qualifications

Candidates must be a tenured teacher at Bridgman Public Schools

Candidates must have recelved an “Effective” or “Highly Effective” evaluation rating on
their teacher evaluations

Candidates must have demonstrated district and building level leadership qualities
Candidates must be able tc effectively communicate with district and building
administrators and district and buiiding teachers.

Candidates must have a strong knowledge and background in specific content
knowledge.

Duties and Responsibilities:

Attend at least 80% of scheduled Building Representative mestings

Attend at least 80% of Building Leadership meetings

Take minutes at meetings

Work with other Building Representatives to create vertical professional development
agenda(s) and leadffacilitate vertical professional development opportunities

Work with the subject area administrator on adoption of new cumiculum during an
adopticn year (coordinating department meetings, site visits, organizing materials,
arranging webinars/presentations with potential companies, etc.)

Other duties and respensibilities as a result of being a Building Representative

Each of the Building Representatives will be paid a stipend of $1,000.00 per school year. Thase
positions will be posted internally at the conclusion of each school year. Each building principal will be
responsible for hiring their Building Representafives. The High School Principal and Middle School
Principal will be responsible for hiring of the district Foreign Language representative.
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Note: No one can serve on the Instructional Council and be a Building Representative. No ong can
serve as multiple Building Representatives.

Section 6: Any teacher who shall serve, or is serving, in a supervisory or executive or
administrative position within the Bridgman Public Schools and who is later returned to teacher status
in this District shall be entitled to retain all rights he or she may have had under this Agreement prior ic
such service in administrative position. Years spent in a supervisory or executive or administrative
position shall be considered as years spent for computation of salary only.

Section 7: The undersigned parties hereby acknowledge the requirement of Section 1528 of the
School Code for each teacher during the first three (3) year of his or her employment in classroom
teaching to be assigned a mentor or menters. A mentor-shall be a master teacher, retired master
teacher or college professor. A mentor shall be available to provide professional support, instruction
and guidance in a collegial relationship. -

The Board shall determine the mentor or mentors to be assigned, who may or may not be masier
teachers from the bargaining unit. Assignment of a bargaining unit member to be a mentor shall be
voluntary. A mentor tedcher assigned from the bargaining unit:

(A)  Shall be a tenured teacher.

{B) Whenever practical, shall work in the seme building and have the same area of
certification as the new teacher to whom hs or she is assigned.

(C)  Will not be responsible for the evalu'atieh of the new teacher to whom he or she is
assigned and will not be required to participate in it.

(D} Wil not provide any documentation, any written or verbal statements or opinions or any
otner expressions of opinion or observation for the new teacher's personnel file or in any
proceedmgs hearing or mesting before the Board or its administration or in any
grievance hearing or arbitration proceedmg, regardlng the instructional competency of
the riew téacher to wham he or she is assigned, unless allegations of misconduct of
Wthh the mentor teacher has knowledge are mvolved

(E)  The mentor teacher wili receive a $500 stipend at the end of the school year upon
successful completion of mentoring responsibi[ities.

Release time may be granted for the mentor teacher to conference with the new teacher to whom he or
she is assigned. : : :

Section 8: = Those teachers who, prior to the last day of the first semester, submit a letter of intent to
refire at the corclusion of the respective schoot year, will receive $200 per year of Bridgman teaching
experience added to their annual contracted salary beginning with the first pay period in February and
continuing to the end of thair contract, or may choose to sell back any unused leave days at $50.00 per
day to the maximum of 115 accumulated days. The teacher will receive the amount that is greater.

Page 27




ARTICLE 15 - DURATION OF AGREEMENT

This Agreement shall be effective upon ratification by both parties with a majority vote of the
membership of the Association and a majority vote of the Board and shall continue in effect until June
30, 2019, at which time it shall terminate, unless extended by written agreement of the parties. This
Agreement shall be extended only by written mutua! agreement. No terms of this Agresment shall be
applied retroactively unless expressly stated otherwise in particutar provision of this Agreement.

BRIDGMAN PUBLIC SCHOQLS ASSOCIATICN BRIDGMAN 5-C EDUCATION
By: /W By:'% T 1) e
Eric Ramso, President " Amy Cbttingham, Bfdsident
By.’\}.\ﬁ; AN .PW. By. VJWJ \_%@M%b
UJoAnn DeMeulenaere, Secretary Amy Knbwlton,JSecretary

Subscribed and sworn before ma this _/ ‘

Notary: Heather Mclntyre
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APPENDIX A
2016-2019 SALARY LEVELS

LEVEL Salary Increase
) 37,877
i 39,077 | 1,200
2 20,277 | 1,200
3 4577 | 1300
Z 2577 | 1,400
5 44,377 | 1,400
g 45777 | 1,400
7 FTAT7 | 1,400
8 38577 | 1,400
9 49,977 | 1,400
10 51,377 | 1,400
11 52,877 | 1,500
2 54,377 | 1,500
3| 56877 | 1,500
14 57,877 | 1500
15 58,877 | 1,500
% | 60377 | 15600
e T
18 | 63377 | 1500

- T[T | eABrr | 1500 B -

B[ 68877 | 1,500
1| 67,877 | 1,500
5% 80,377 | 1,500
23 70,877 | 1,500
24 72,377 | 1,500
55 | 73877 | 1500
6 75377 | 1500

Appendix A moves from the fraditional steps o a new level system. Levels do not indicate years of service tc the District,

To calculate your 2016/2017 salary, take vour current salary and add $2,000. Now take that sum into the chart above and
drop back to the lower of the two levels that you are between. This becomes your new level.

If this results in a raise for the 2016/2017 school year that is less than 2% or less than $1,133, the BEA member will recaive a
one time off- level payment o make up the difference between the raise and the higher of the two indicators {2% or $1,133).
This payment will be made to BEA member(s) in the first pay of October 2016 and is subject to normal taxation,

For 2017/2018 and 2018/2019 you will advance to the next level if you attain an “effective” or “highly effective” evaluaion.
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dependents as defined by MESSA/Dental.

APPENDIX B

FRINGE BENEFITS

Health Insurance
Upon application by the employee, the Board as policyholder shall provide the current
insurance coverage but will have the option fo provide the coverage in a MESSA PAK if it is cheaper.

Upon application by the employee, the Board shall provide the following for a full twelve month
period for the employee and his/her entire family and any other eligible dependents as defined by
MESSA.

All employees hired on or after July 1, 2013 will be afforded Plan A Health Option 2 or Plan B.

Plan A (for those taking health insurance)

Health Option 1: MESSA Choices il Plan 3R, $100/$200 in-network deductible, $250/$500 out-of-
network deductible, $10/$20 Rx, $20 cffice visit, $25 urgent care, $50 emergency room co-pay XVAZ
rider,

Health Option 2: MESSA ABC (account based choices) Plan 1, $1300 single deduct’ble/$2,800 2
person or family deductible to be funded by the Board of Education, MESSA ABC RX.

The Board of Education will contribute 100% of the Board paid deductible on January 2nd.

Dental: MESSA/Delta Dental Plan Auto + with Orthodontic rider 008 (100/90/00/90 200G [2000]
including internal and external coordination of benefits (COB) for all teachers and their eligible

Vision: VSP-3
LTD: 70%, 60 calendar day modified fill, $5000 mornthly max.
Life: $20,000 AD&D, $2000 Dependent Life

Plan B (for those not taking health insurance)

Dental: MESSA/Delta Dental Plan Auto + Orthodontic rider 008 (100/90/90/90 2000 [2000] including
internal and external coordination of bensfits (COB for alt teachers and their eligible dependents as
defined by MESSA/Dental.

Vision: VSP-3
LTD: 70%, 60 calendar day medified fill, $5000 monthly max.
Life: $50,000 AD&D, $2,000 Dependent Life

Members who have selected Plan B during the 2015-2016 school year may continue fo select
available options under the current MESSA program, and/or tax deferred annuity sponsored by MEA
Financial Services or other company approved by the Board. The Board contribution toward the
options and/or tax deferred annuity shail not excesd two hundred dollars ($200) per month.

In addition, any membear who during the 2015-2016 school year was enrolted in MESSA Flan A
Health Option 1 or Health Cption 2 and chosses to elect Plan B for either the 2016-2017, 2017-2018,
and/or 2018-2019 years may select available opfions under the current MESSA program, and/or a tax
deferred annuity sponsored by MEA Financial Services or other company approved by the Board. The
Board contribution teward the options and/or tax deferred annuity shall not exceed five hundred dollars
($500) per month.
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Effective July 1, 2016 ~ June 30, 2019, the teacher shall be obligated to pay twenty-two percent
(22%) of the MESSA Pak Plan A Premium Choices Il or 22% of the MESSA ABC Plan 1 premium and
22% of the annual deductitle funding for the ABC plan.

That portion of the health insurance premium which is the obligation of the teacher shali be
deducted from the teacher's salary using pretax dollars according to a salary reduction plan approved
by the board in agreement with the Association. The employer's “qualified” Section 125 Plan shall
include any or all provisions necessary for pre-tax confributions to employees HSA accounts
administered through HEQ.

Each employee enrolled in Pak A Option 1 shaii pay the composite premium rate. This
composite rate shall be calculated after each open enroliment period and after each rate renewal
hased on the current existing census and premium rates,

Each employee enrolled in Pak A Option 2 shall pay the composite premium rate. This
composite rate shall be calculated after each open enrcllment period and after each rate renswal
based on the current existing census and premium rates.

In the event the Board and Association are not able to agree upon a mutually acceptable salary
reduction plan or if taw prevents a teacher from using pretax dollars to pay his/her portion of the heelth
insurance premium, that portion of the health [nsurance premtum wh[ch is the obligation of the teacher
shall be deducted fron the teacher’ s sa]ary DS :

Employees may contnbute through payroil deduction and electronic fransfer additional money
towards their HEQ HSA up o the maxi mum amounts allowed by Federal law.

[t is the respons:blhty of the teaoher to nots fy the busmess oﬁ:oe of any change in his/her family
depehdency status wnthm ten (10) days of sald change

If a teacher fails to return from an unpaid leave at its expiration, (except in the event of the
continuance, anset or recurrence of a serious health condition of the teacher or other circumstances
beyond the teacher’s control} the Beard shail have the right to recover all insurance premium payments
made during the unpaid leave interval, as permitted by the Family and Medical Leave Act. These
amounts may permissibly be deducted from any wage or other payments due the teacher, with any
deﬁmency to be remltted by the teac,her to the Board w1th1n thirty (30) days of demand.

General

The Board’s obligation o provide the insurance designated in Appendix B is limited to paying
the premium or porticn of the premium for which it is obligated by the language of Appendix B. The
insurance benefits or coverage to which a teacher is_entitled shall be determined by the terms of the
applicable insurance pclicy. No teacher shall be entitted fo the insurance benefits provided in
Appendix B until the teacher is enrolled by the insurance carrier and completes all the necessary
requirements of the insurance carrier to be eligible for coverage or benefits. Any disputes regarding
coverage or benefits shall be between the ieacher and the insurance carrier with the understanding
that the Board shall not be a party to any such disputes.
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APPENDIX C
EXTRACURRICULAR SALARIES

It is hereby agreed by and betwsen the undersigned parties that the compensation for individuals who
serve in positions shail be based on the following criteria:

(A) Percent of individual’s salary level at the level determined by subsections B and C
below.

(B) Salary level that corresponds to the number of years exparience of the individual in that
activity:

(C}  Transfer into system only six (6) ysars' experience in said activity {Level 5).

(D) Top at Level 12,

NON-ATHLETIC EXTRACURRICULAR

1. High School Yearbook

a. {if partof a class) 4.0%
h. (if not part of a class) 6.0%

2. Freshman Class Sponsor 2.0%

3. Sophomore Class Sponsor 2.0%

4. Junior Class Sponsaor 4.0%

5. Senior Class Sponsor 3.0%

B. Plays and Musicals (per year)

a. One Director 4.0%
b. Two Directors 7.0% (3.5%/director)

7. High School Student Senate 3.0%

8.-- - Middle-Scheool-Student Coungit -+ - = =+ = === =% = T e e

9. Elementary School Student Council 3.0%

10.  BHS Detention Supervisor $25.00 per hour

11. Variety Show 2.5%

12, High School Academic Challenge (2) 2.0% each

13. BES/RMS/BHS Science Olympiad 2.0% each

14, DE.CA 4.0%

15.  Pass Lab Facllitator $25.00 per hour

16. BES Lego League Facllitator 2.0%

17. RMS Lego League Facilitator 2.0%

18. Bus Chaperones $20 per away game per teacher.
Teacher shall accompany to and
from game. Payment shall be made
at the conclusion of each athletic
season.

19, Band

a. Band Activities 6.0%

b. Band Camp 2.0%

€. Summer Band Instructor to be paid at
$15.00 per hour

20, High School Intramurals 2.5%

21. High School Lunch Recreation 2.5%

22, Middle School Math Sponsor 3.0%

23.  Middle School Yearbook 2.0%

24.  National Honor Sqciety 5.0%
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25.

26.
27.
28.

29.

o o

ALL CLUBS: (Sponsors must follow written procedures for becoming a recognized club.}

High School 2.0%

Middle Schoal 2.0%

Elementary School 2.0%

RMS Chess Club 2.0%

BHS Foreign Language Club 2.0%
Sideline Cheerleading

a. High School - Varsity Foothall 2.0%

b. High School ~ Varsity Basketball 2.0%

¢. High School - JV Football 2.0%

d. High Schcol - JV Basketball 2.0%

e. Middle Schoal 2.0%

Pom Pon Squad 2.0%

ATHLETIC EXTRACURRICULAR

Boys’ Football

a. Varsity Head Coach 14.5%
b. Assistant Coach (3) 9.5% each
¢. Middle Schoot Coach (2) 6.0% each

Third Middle Schoo Coach considered if numbers exceed 40
Boys' Basketball : B

a.” Varsity Head_ Coach 15.5%
b. JV Coach 10.0%
c. Freshman Coach . 8.5%
d. Middle School Coach (2) 6.0%
Boys Baseball .
‘a; Varsity Head-Coach ~—~-— ~ - — =~ 10:0% — -~ = v —s
b. JV Coach 6.5%
Track S '
a. High School Girls’ Coach 10.0%
b. High School Boys’ Coach 10.0%

c. Middle School Coach (2) " 6.0% each
Third Middle Schoo[ Coach considered if numbers exceed 50

Golf Coach 7 .7+ . 10. 0%
Cross Country -
a. High School Coach 10.0%
- b. Middle School Coach 6.0%
Boys' Wrestling = -
a. “Varsity Head Coach 12.5%
- Assistant Coach considered if numbers
exceed 18 : 6.5%
b. Middle Schoo!l Coach 3.0%
Assistant Coach considered if numbers
exceed 20 1.5%
Swimming
a. Boys' Varsity Head Coach 12.5%
b. Girls’ Varsity Head Coach 12.5%
¢. Diving Coach, if needed 6.5%
Girls’ Volleyball
a. Varsity Head Coach 12.5%
b. JV Coach 8.5%
¢. Freshman Coach 6.0%

d. Middle School Coach (2) 6.0% each
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10. Girls’ Basketball

a. Varsity Head Coach 15.5%
b. JV Coach 10.0%
¢. Middle School Coach (2) 6.0% each
11. Girls” Softball
a. Varsity Head Coach 10.0%
b. JV Coach 6.5%
12. Soccer
a. Varsity Head Coach 10.0%
Assistant Coach considered if numbers
exceed 18 6.5%
13. Competitive Chesr Coach (RMS/BHS) 9.0%
14, Tennis
a. Boys’' Varsity Head Coach 10.0%
b. Girls’ Varsity Head Coach 10.0%

The Coach shall have the choice of how he or she will receive payment:

A. Bi-weekly with the regular school payroll beginning two weeks prior to the first athlatic 15
contest.

B. At conciusion of season. |

C. In installments beginning at the start of the season and continuing through the existing :

payment schedule.

(NOTE: Payment may be withheld by the principal or athletic director upon failure of coach to complete their
assignment.)
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Re:

APPENDIX D

403 (B) Regulations

1.

The Parties agree that new IRS requirements effective January 1, 2009, have
imposed significant and additional burdens on districts offering 403 (b) pians to
employees.

The Parties further agree that to facilitate compliance with these regulations the
District will participate with the Michigan Retirement Investment Consortium
(MRIC) which has selected a third party administrator (TPA) for the purposes of
administration, compliance, and processing of payments related to the employee
contributions with the District's 403 (b) and annuity plans. The TPA shall not
have & vendor relationship with the District's Plan.

. The Par_tiss fqrr_t_her_agree that the fo!lowing vendors will be recognized:

GLP & Associates, Inc.* o
LSW =g member of National Life Group*

MEA Financial Services (Paradigm)*
‘Midwest Capital Advisors® '

' PlanMember Sarvices*
The Legend Group*

. VAL‘C* T e

Vendor aiso offers Roth 403(B) accounts

Any additional cost to the District resultant from an employee selecting a vendor
outside the Consortium shall be the obligation of the employee.

Should MEA Financial be excluded from its status as a core vendor in the future,

the District agrees to include MEA Financial as a “wildcard” vendor within the
consortium.
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LETTER OF AGREEMENT

The purpose of this Letter of Agreement between the Bridgman Board of Education and the Bridgman

Educational Association is to clarify current existing language in Teachers' Master Contract 2016-2019.

The language in ARTICLE 7, SECTION 4 shall be rewritten to read:

“Upon written request and prior approval, each teacher shall be permitted three (3) days of
personal leave from the annual total of twelve (12) days of absence without loss of salary to
take care of business of a nature which cannot be conducted after working hours, on weekends
or during vacation periods. No personal leave days shall be granted on the day before or
following a holiday or vacation period except in unusual circumstance and when approved by
the Superintendent. Personal leave may not be used for secondary employment purposes.
Requests for personal leave should be made in writing on forms provided for that purpose. The
decision concerning the approval will be made by the principal, subject to review by the
superintendent. No move than two (2) teachers in each building may be granted personal leave
time in May and June on the same day.”

Eric Ramso, Board President

( r |
...Ln&%x Df ,/Véiuf A B2 X

J oA@n DeMeulenaere, Board Secretary

Amy Coffingham, BEA@resident

oo, S tp

Amy Knokvlton, BEA Secretary

753 /a0 12 703 [20/¢

Date Tate
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Bridgman Public School District

Letter of Agreement

This letter of Agreement is entered into between the Bridgman Board of Education {the “District™} and
the Bridgman 5-C Education Association, MEA/NEA (the “Association™) who do mutually agres that
the following language shall supersede existing language in the Teachers’ Master Contract 2016-2010
Article 10, Professional Compensation and Metheds and Payment, Section 14, until a successor
contract is put into place. All other language in Article 10 shall remain as written.

“In addition to the yeorly level increase, members who obtain an additional fifteen (15) graduate credit
hours past their Bachelor's Degree, complete their Master's Degree, andfor obtain fifieen (15)
additional graduate credit howrs past thelr Master's Degree shall at the semester Jollowing completion
and submission of evidence of the graduate eredit hours/degree, also advance one (1} additional level

Jrom their current salary level

. 2
& ﬁﬁg’;ﬁﬂw

Eric Ramso, President
Bridgman Board of Bducation

wnn DeMeulenacre, Secretary
Bridgman Board of Education

9Uia (2080

Date
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- Bridgman 5-C Bducation Assoeiation

Amy Cottlhigham, Preside
BEA -

Amy Knowlton, Sepretary
BEA

G| D

Date
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Letter of Agreement

The Bridgman Board of Education and the Bridgman s-C Education Association mutually

agree to change current Appendix B, Fringe Benefits (pp. 30-31 of the current Teacher’s
Master Contract 2016-2019) which currently states:

“Effective July 1, 2016 ~ June 30, 2019, the teacher shall be obligated to pay twenty-
two (23%) of the MESSA Pak Plan A Premium Choices I or 22% of the MESSA ABC Plan 1
premium and 22% of the annual deductible funding of the ABC plan.”

After the change, Appendix B, Fringe Benefits will state:

HEffective July 1, 2017 - June 30, 2018, the teacher shall be obligated to pay twenty-
one (2¥) of the MESSA Pak Plan A premium Choices I} or 21% of the MESSA ABC Plan 1
premium and 21% of the annual deductible funding of the ABC plan. In the fall of 2018, if the
MESSA ratefincrease is less than or equal to 10%, effective January 1, 2019 -
June 30, 2019, the teacher shall be obligated to pay twenty (20%) of the MESSA Pak Flan A
premium Choices I or 20% of the MESSA ABC Plan 1 premium and 20% of the annual
deductible funding of the ABC plan.”

Bridgman Public Schools Bridgman 5-C Education Association

Eric Ramso, President

LY @/ﬁé"m/ e By: Zi'w ”Kvﬁ\ ,ﬂ'gf--»/

dnn DeMeulenaere, Secretary Ay Kr?ow[i:on} Secretary

Date: (Q! Q’?EEQE 7
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Bridgman Public School District
Letter of Apreement

This letter of Agreement is entered into botwsen the Bridgman Board of Edwcation (the “District”) and the Bridg-
man, 5-C Education Assoolation, MBA/NEA (the “Association), who do mutually agres to amend Article 11,
School Calendar 2018-2019, page 272 of the current Teachers' Master Contract 2016-19, us indicated below, maling
January 16 and Jarary 17 half-days of school for Grades PE-12, and June 5 and June 6 half days of school for
Gradey PE-12. All other language in Asticle 11 shall remain as wriiten,

ARTICLE 45 » BEHOOLEALENDAR,
BRIGGNAY !’élBL'm KHGOLE
. o 2i0ie
Hank: oy ¢ Baserlption
| At il Buachet Prigration By
30 | dodfesslonal Dovalosriagl sy
# | Sttty 3} baboe fay - b Scheol kit Sbeltoty srd St
* Flps B ol Sclvod {117 Day for Stunlents)
1) Hale ey of Sekion! for tudente (Yaacher FD in BEY)
Slnter 8 BYT ParsidRnchor tirfieascss (4-7 BMS
... &mm.ﬁ:&mem

&MMQM fTancher P lJJ hii2)
K31 bt O o Sohoot foe Shuduns
Dg5 RarentfTenchvar Sonfaruriots (133 21 B AT 20
RIS Syrort Teathor Confreniont F1T PAA),
18 Half ay of Schovt itw Srar) umgsg[f
bbb 2 Byt of #h4t Bicko Padind
i3 Mj Eﬂ Emgwumr ngggm Q;encmr‘l"bln Fidy

2 1P i 8 syl o Svetants Frmschar FOlg B
36,1 s o (et oy oF vy - Grses Pio12)
8 &sﬁmm,mmmmmmmwi

| Sebinay

M

|2

Sichael Resmies,
£ | Ml et acheslfve Students {Teachar Py bn BHY
33 Ll Doy of Sihod) for Sieglants sod Sialf
| . hi] Lzl thoy of Selonl for Sudevis {Tonchir v iy B
. )
g
4
2

T unerial Koy - Ko Schook e Stucdants sl S8
TS s (B oy of sebionl for radae BIGTY
415 Saoinz (0 Sy et ol for Groelas PR K3
358 mms (ST oy o i) 2 AN Shodtne) Vo e o Setmd
jgg% " ool Gay MY

1 ﬁ}mw&m [EIN ’iﬁa:mr bayst 18]

A Tm;::udmtmn vl inﬂﬁgﬂm il b phaanad snopdraiesty by the Adminlaratien ang bonclrng stat

HOTE: e sciwok distrih s by andided to rascheduie ﬂamwmm&mammmmmm fen ki ¥ha wanbml
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Bridgman Poblic Schools Bridgman 5-C Education Association

o < . 4 ot
&ﬁm Oy Cettindhap >
Bric Ramso, President » Anry Cottingham, Presidgnt
Brideman Board of Bducation BEA

A

Fo A n I)cMemmaem S mmmy DA AmyKaﬁwftem Secretary )
Brx prnen Board of BEducation BHA

3fagfi s »lab iy
Date Date ’
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Bridgman Public School District
Letter of Agreement

This letter of Agreement is entered into between the Bridgman Board of
Education {the “District”} and the Bridgman 5-C Education Association,
MEA/NEA (the “Association™) who do mutually agree to amend Article 7—
Absence Without Loss of Pay, page 11 of the current Teachers’ Master
Contract 2016-19, by the addition of the following language. All other
language shall remain the same,

Section 10: A teacher who has used up his/her bank of absence days and who
has a spouse also employed by the District and covered under the Teachers’
Master Contract may draw from the spouse’s bank of absence days with the
written agreement of said spouse,

- Bridgman-Public Schools - - .- .- .. Bridgman-5-C Education-Association— —.

Eric Ramso, President Am ttmghan@remdent
Bridgman Board of Education

nn l}eMeuienaem, Secretary ” Amy Knové{}ton, .S%{:retary
rldgman Board of Education BEA
a1 Y-25-1%
Date Date

Page 40




) __B_rldgman Public Sc heols

Bridgman Public School District
Letter of Agreement

This letter of Agreement Is entered into between the Bridgman Board of
Education (the “District”) and the Bridgman 5-C Education Association,
MEA/NEA (the “Association”) who do mutually agree to amend Appendix C
EXTRACURRICULAR SALARIES, page32, 33, and 34 of the current Teachers’
Master Contract 2016 ~ 19, by adding to page 33, as indicated below. All other
language in Appendix C shall remain as written.

30. RMS Broadcast Club

6.0%

_.._Bridgman 5-C Education Association.——-.

Eric Ramso, President

Amy C%Jttmgham ﬁ&ﬂden’c

Bridgman Board of Education BEA
¢ : A
(\?)QWUM \Dﬂ(ﬁ;/’,wfcy J;{’KA\M %\&\/&/
JoAnn DeMeulenaere, Secretary Amy Knm\/vlton, pecretary
Bridgman Board of Education BEA
§-20- 201Y 3la0/ig
Date Date
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Bridgman Public School District
Letter of Agreement

This letter of agreement is entered into between the Bridgman Board of Education (the
“District”) and the Bridgman 5-C Education Association MEA/NEA (the “Association”)
who do mutually agree to amend Article 11 — SCHOOL CALENDAR, page 22 of the
current Teachers' Master Contract 2016 — 2019, to facilitate changes in the dates of BES
Parent Teacher conferences as indicated below and as written in the accompanymg 2018
- 2019 School Calendar (page 43):

Removing the following language “October 17 BES Parent/Teacher Conferences (4-7
PM)” and “Half Day of School for Students (Teacher PD in PM)” and from October 18
“BES Parent/Teacher Conferences (12-3 PM & 4-7 PM)”

Adding the following language to October 18: “(Teacher PD in PM)”

Adding the following language to February 6: “BES Parent Teacher Conferences (4-7
PM)” and “February 7 BES ONLY Half Day of School for Students Parent Teacher
Conferences (12-3 & 4-7 PM)”

Allo other language in Ar’ucle 11 shaﬂ remain as written.

man Public Schools Bridgman 5-C Education Association

/Q&/@ %%W @IWC@H\}: ahn
Eric Ramso, Bresident Amy@ottmgha;@ President
Bridgman Board of Education /CANJ
CM N »L/ﬂ/{r)ﬂ{(i"h /jﬁ.}@ A ﬁ:k/ h

DeMeuleunaere Secretary ‘Amy Kno}wltorﬁ Secretary

Br1dgman Board of Education BEA

Of-2p-2p1¢ %’i%{/"l%
Date Date

Page 42




ARTICLE 11 - SCHOOL CALENDAR
BRIDGMAN PUBLIC SCHOOLS

2018-2019
Month Day Description
August 29 Teacher Preparation Day
30 Professional Development Day
September 3 Labor Day - No School for Students and Staff
4 First Day of School (Half Day for Students PK-12)
12 Half Day of School for Students PK-12 {Teacher PD in PM)
October i5 BHS Parent/Teacher Conferences {(4-7 PM)
16 RMS Parent/Teacher Conferences (4-7 PM)
18 Half Day of School for Students PK-12 (Teacher PD in PM)
RMS/BHS Parent Teacher Conferences (4-7 PM)
19 Half Day of Schooi for Students PK-12 and Staff
November 2 End of First Marking Period
14 Half Day of School for Students PK-12 (Teacher PD in PM)
21-23 Thanksgiving Break - No School for Students and Staff
December 12 Half Day of School for Students PK-12 (Teacher PD in PM)
24-31 Winter Break - No School for Students and Staff
January 1-4 Winter Break - No School for Students and Staff
7 Scheo! Resumes
9 Half Day of School for Students PK-12 (Teacher PD in PM)
16 HS Exams (Half day of school - Grades PK-12)
—= - 17— - —|-HS-Exams (Half day of school=Grades PK=12)~— —— —— "= — == = mmmms oo
18 HS Exams (Half day of school - PK-12) Teacher's Record Day PM
End of Second Marking Period
February 6 Half Day of School for Students PK -12 (Teacher PD in PM)
BES Parent Teacher Conferences (4-7 PM)
7 BES ONLY Half Day of School for Students Parent Teacher Conferences (12-3 & 4-7 PM)
15 Half Day of School for Students PK-12 and Staff
March 13 Half Day of School for Students PK-12 (Teacher PD in PM)
22 End of Third Marking Period
April 1-5 Spring Break Begins - No School
8 Scheoo! Resumes
12 Half Day of School for Students PK-12 {Teacher PD in PM)
19 Half Day of School for Students and Staff
May 10 Half Day of School for Students PK-12 {Teacher PD in PM)
27 Memarial Day - No School for Students and Staff
June HS Exams (Half day of school for Grades PK-12)
HS Exams (Half day of school for Grades PK-12)
HS Exams (Haif day of school for All Students) Last Day of School
Teacher's Record Day PM

1. Student Days: 180, Teacher Days: 181.5
2. Teacher orientation and in-services shall be planned cooperatively by the Administration and teaching staff.

NOTE: The schoal district shall be entitled to reschedule any days/hours lost in the event schools are closed for reasons beyond the control of

the schoal district which do not allow such days/hours to be counted as days/hours of student instruction. The rescheduling of such

days/hours shall not entitle employees te additional compensation. Teachers will ot be required to report on days/hours when schogls are

dosed. Any days/hours which need to be made up will be added as an extension of the school year in June.

REVISED: 8/20/18




Bridgman Public School District
Letter of Agreement

This letter of Agreement is entered into between the Bridgman Board of Education (the
“District”) and the Bridgman 5-C Education Association, MEA/NEA (the “Association”) who
do mutually agree to amend Article 7—Absence Without Loss of Pay, pages 11 and 12 of the
current Teachers’ Master Contract 2016-2019, by the addition of the following language. All
other language shall remain the same.

Sick Leave - Shared Usage: Those members who have provided a doctor's verification of a
serfous illness and/or injury, and no longer have any sick leave available to them, may, at
the discretion of fellow members of the bargaining unit, receive “a gift” of sick days from
one or more members.

This may only take place when requested in writing by said member, recommended by the
BEA Executive Committee, and approved by the Superintendent or his/her designee.
Members “gifting” sick days must have at least fifty (50) days accumulated themselves and
may not give more than ten (10) days each.

When a staff member gives days, such days will be subtracted from that employee’s sick

~daysand added tothe sick/injured employee's bank. Any unused days at theend ofthe

illness/injury period will remain in the sick bank.

Briglgman Public Schools Bridgman 5-C Education Association
(A ;fé%%&ﬁf/ | Oﬂw&fl’{\uafiﬁ.h_s
Eric Ramso, President Amy Co(fltingham Pr@ident
Bridgman Board of Education BEA
ol o Dt Kl
. A K/W\A A rQL/‘
JoAnn DeMeulenaere, Secretary Amy Knovs!’lton Secretary
Bridgman Board of Education BEA
Of-20- 2508 B 20R
Date Date
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BRIDGMAN PUBLIC SCHOOLS
LETTER OF AGREEMENT

This letter of Agreement is entered into between the Bridgman Board of Education (the
“District”) and the Bridgman 5-C Education Association MEA/NEA (the “‘Association”)
who do mutually agree that the following language shall supersede existing language in
the Teachers' Master Contract 2016-2019 Article 14, MISCELLANEQUS PROVISIONS,
Section 5, INSTRUCTIONAL COUNCIL, on pages 25, 26 and 27 to facilitate the
inclusion of a School Counselor and a Special Education Teacher from each building as

well as a member from each grade level of RMS and BES as paid members of the
Building Leadership Team (BLT).

Section 5:  Instructional Council

(A)  The Instructional Council shall be comprised of:

» Superintendent

» BHS Principal

« RMS Principal

» BES Principal

+  BHS Representative

+ RMS Representative
"BES Reépresentative

District [nstructional Technologist

Qualifications:

+ Candidates must be a tenured teacher at Bridgman Public Schools

+ Candidates must have received an ‘Effective” or “Highly Effective”
evaluation rating on their teacher evaluations.

+ Candidates must have demonstrated district and building level leadership
qualities

+ Candidates must be able to effectively communicate with district and
building administrators and district and building teachers.

» Candidates must have a strong knowledge and background in curriculum
and instruction.

Duties and Responsibilities:
« Attend at least 80% of the Instructional Council meetings
Attend at least 80% of Building Leadership meetings
Take minutes at meetings
Work with department specific Building Representatives to formulate
professional development agendas

» Otherduties and responsibilities as a result of being an Instructional Council
member




Each of the positions on the Instructional Council will be paid a stipend of $1,000.00 per
school year. These positions will be posted internally at the conclusion of each school
year. The Superintendent will be responsible for the hiring of Instructional Council

Members.

Building Reps shall be comprised of:

.
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(1) BHS Math Rep

(1) RMS Math Rep

(1) BES Math Rep

(1) BHS ELARep

(1) RMS ELA Rep

(1) BES ELA Rep

(1) BHS Social Studies Rep
(1) RMS Social Studies Rep
(1) BES Social Studies Rep
(1) BHS Science Rep

(1) RMS Science Rep

(1) BES Science Rep

(1) BHS VPAA Rep

(1) RMS VPAA Rep

T)yBESVPAARep T

(1) BHS School Counseling Rep
(1) RMS Schoo! Counseling Rep
(1) BES School Counseling Rep
(1) BHS Special Education Rep
(1) RMS Special Education Rep
(1) BES Special Education Rep
(1) BHS Physical Ed/Health Rep
(1) RMS Physical Ed/Health Rep
(1) BES Physical Ed/Health Rep
(1) District Foreign Language Rep

Qualifications

When possible, candidates will be tenured teachers at Bridgman Public

Schools

Candidates will demonstrate district and building level leadership qualities
Candidates must be able to effectively communicate with district and
building administrators and district and building teachers.

Candidates must have a strong knowledge and background in specific
content knowledge.

Duties and Responsibilities:




Attend at least 80% of scheduled Building Representative meetings
Attend at least 80% of Building Leadership meetings

Take minutes at meetings

Work with other Building Representatives to create verfical professional
development agenda(s) and lead/facilitate vertical professional
development opportunities

Work with the subject area administrator on adoption of new curriculum
during an adoption year (coordinating department meetings, site visits,
organizing materials, arranging webinars/presentations with potential
companies, etc.)

Other duties and responsibilities as a result of being a Building
Representative

Each of the Building Representatives will be paid a stipend of $1,000.00 per school year,
BLT Representative positions will be posted internally at the conclusion of each school
year. Each buiiding principal will be responsible for hiring their Building Representatives,
and at BES and RMS will, as possible, include one representative from each grade
level. The High School Principal and Middle School Principal will be responsible for hiring
of the district Foreign Language representative.

Note: No one can serve on the Instructional Council and be a Building Representative at
the same time. No one can serve as multiple Building Representatives.

Wman Puby@ols Bridgman 5-C Education Association

2

P PU AT ey Cotbnal ae s

Eric Ramso, Fresident - Arny Céttingham, Prsident BEA
Bridgman Public Sghools Board of Ed. -

. _g-/"/k ’L-—-'/ : i ™
JoAnn DeMeulenaere, Secretary Amy Knowjiton, Sedretary BEA

Bridgman Public Schools Board of Ed.

o-20-201¥ % lacfig

Date

Date
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